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Logan Memorial Hospital,

At Logan Memorial Hospital, our
goal is to deliver the highest quality
healthcare available in Logan
County and the surrounding areas
as we seek to make our community
healthier.
—Jim Bills, CEO

At
we spent 2016
exploring ways to advance our mission of making the communities of Logan County
and the surrounding areas healthier. And by focusing our efforts on creating a place
where people choose to come for healthcare, physicians want to practice and employees
want to work, our legacy of caring for our communities is stronger than ever.
Inviting the best physicians into our communities and supporting them
is one of the most important drivers of our ability to offer the best possible healthcare
to the region. During the past year, Logan Memorial added 17 new providers in
emergency services, ophthalmology, pathology, oncology, ENT and tele-radiology.
And while delivering high quality patient care close to home is the single
most important contribution we make, there are many other ways we’re making a
positive impact in our communities.
In creating excellent workplaces for our 212 employees, we made
$891,041 in capital improvements in 2016, including upgraded lab equipment,
a new emergency department air handler, IT integration and respiratory equipment
enhancements; and we managed and distributed an annual payroll of $10,584,340.
We are proud to take a leadership role in our communities and are committed
to delivering needed healthcare to everyone, regardless of their ability to pay. In fact,
in 2016 we donated more than $390,000 in healthcare services to those
in need.
We are also committed to ensuring fiscal responsibility – both at the hospital
and in the community. In 2016, we paid a total of $210,485 in taxes, as well as
provided numerous sponsorships and donations to local organizations.

LMH staff participates in Relay for Life.

LMH staff pose with donations for the local Toys
for Tots toy drive.

LMH is a proud supporter of the United
Way canned food drive.
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Charity and other uncompensated care................................$392,214
Includes unpaid cost of Medicaid, as well as charity care
and other uncompensated care
Community benefit programs..................................................$41,094
Financial contributions........................................ $7,357
Professional development................................$26,914
Tuition reimbursement........................................ $6,823
Taxes paid...............................................................................$265,599
Property and other taxes................................$210,485
Sales taxes.........................................................$55,114
2016 TOTAL...........................................................................$698,907
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Vice President, Auburn Banking Company
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Lewisburg Banking Company
Jim Bills, Secretary
CEO, Logan Memorial Hospital
MEMBERS
James Dodson, M.D.
Chief of Staff
Internal Medicine
Logan Memorial Hospital
Adam Ellis, M.D.
General Surgery
Logan Memorial Hospital
Ethan Holloway
H&H Sheet Metal
Charles Mathis, M.D.
Family Practice
Logan Memorial Hospital

D O N AT I O N S

It was our pleasure to be able to support the following activities and organizations
during the past year:









Agape Service Foundation
American Cancer Society
Junior Achievement
Logan County High School
Logan County Search and Rescue
Relay for Life
South Union Shaker Village
United Way

Logan Memorial Hospital also participated in the United Way “Feed the Need”
food drive. All donations that were collected benefited food banks in the county
in which donations were received. In Logan County alone, we helped to increase donations by 4,100 items.

Charity and other uncompensated care includes hospital costs not
covered by Medicaid reimbursements and supplemental payments,
as well as charity care and bad debt. “Physician recruitment costs”
include recruitment costs and support of new physicians’ initial
practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. “Capital
investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology
additions/updates, and routine facility upkeep and maintenance.
All references to “LifePoint,” “LifePoint Health” or the “Company”
used in this release refer to affiliates or subsidiaries of LifePoint
Health, Inc.
Logan Memorial Hospital is part of LifePoint Health®, a
leading healthcare company dedicated to Making Communities
Healthier®. Through its subsidiaries, it provides quality inpatient,
outpatient and post-acute services close to home. LifePoint owns
and operates community hospitals, regional health systems,
physician practices, outpatient centers, and post-acute facilities
in 22 states. It is the sole community healthcare provider in
the majority of the non-urban communities it serves. More
information about the company can be found at www.
LifePointHealth.net.
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